SIX COMPONENTS OF A

SUGCESSFULUNIFORM PROGRAN
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A uniform program with Red Kap® is the secret sauce that can help your business
stand out, look more professional, unite employees, make them feel valued, and
keep them safe. Here are the six components broken down for you:

) SIZING

* Clearly defined objectives for the * Selecting appropriate clothing * Ensuring employees have access
uniform program items based on job roles & work to properly fitting uniforms
« Goals aligned with company environments « Offering a range of sizes &
values and culture * Choosing colors, styles, & fabrics styles to accommodate various
- Increased brand recognition that represent the brand identity body types
and professionalism * Incorporating logos, badges, or * Providing alteration services
embroidery for easy identification for a perfect fit

ORDERING & @) TRAINING EVALUATION

DISTRIBUTION & FEEDBACK

- Establishing a process for * Providing training for employees * Collecting feedback from
employees to order and receive on proper wear & care of uniforms employees to evaluate
uniforms - Communicating guidelines and effectiveness

« Setting up a system to track expectations for uniform use » Making adjustments to the
inventory and manage - Offering resources and support program based on feedback

* Providing clear instructions * Regularly reviewing and
for the care and maintenance updating the program to
of uniforms ensure continued success

So, there you have it - the key ingredients for a successful uniform program. When done right,
a uniform program can help your business enhance brand recognition, create a sense of unity
among employees, and leave a lasting impression on your customers.
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Not sure what's next? Let’s work together to build your program.
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